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Student Learning Plan 
STUDENT NAME: 
NAME OF AGENCY:
AGENCY ADDRESS:  
AGENCY PHONE:  
AGENCY FIELD INSTRUCTOR: 
NUMBER OF CREDITS: 
NUMBER OF CLOCK HOURS:
WORKING DAYS/HOURS:
DATES OF FIELD EXPERIENCE: 

The learning plan is a document developed by the student and field instructor with faculty liaison approval outlining activities that will enable the student to exhibit the 9 core competencies as outlined by the Council on Social Work Education (CSWE) through 1-2 activities for each of the 24 specialized practice behaviors. Some activities may be demonstrated under more than 1 practice behavior.  

Upon completion of a minimum of 500 hours of supervised field instruction, the standard by which a student is to be compared is that of a social work professional with advanced practice skills to work with socioculturally diverse populations of individuals, families and small groups.  The 9 competences specified in the student evaluation reflect the competencies established by our national accrediting organization (CSWE).  Therefore, the student learning plan is structured to identify learning activities as they correspond to the identified competencies. Specific activities will be outlined to reflect practice within the particular context of the placement agency. Although initiated by the student, it is to be developed collaboratively with the agency instructor and used as a guide for the student, agency instructor, and faculty liaison.

Orientation to agency (please include a response to the following items):
[bookmark: _GoBack]1. Orientation activities include: 

2. Measures the agency is taking to ensure physical safety and health of the student:  

3. Agency requirements/response if the student is injured: 

4. Agency requirements/response if the student would present health related symptoms that might compromise the health of the agency staff and clients: 

5. Restrictions on the student’s personal travel during the semester.  (For example, if the student leaves the county, state or country for personal reasons, what are the agency requirements prior to coming back to the agency, if any?): 

Learning Plan Activities
Competency 1–Demonstrate Ethical and Professional Behavior
a. Identify and demonstrate ethical practices, including maintaining physical, interpersonal, spiritual, emotional, and psychological boundaries for clients and client systems, face-to-face and virtual, and demonstrate the ability to assess and address barriers to safety for clients across the lifespan.
i) Activity:
b. Practice in self-reflection, self-regulation strategies, and self-care practice including reflective trauma-responsive supervision to prevent and address secondary traumatic stress, compassion fatigue, vicarious trauma, and burnout in self and organization to enhance effective practice, policies, and research that considers ethical decision making related to trauma.
i) Activity:
c. Demonstrate understanding of personal trauma-related history and their positionality as well as clients’ experience of trauma as it relates to age, class, color, culture, disability and ability, ethnicity, gender, gender identity and expression, immigration status, marital status, political ideology, race, religion and spirituality, sex, sexual orientation, and tribal sovereign status.
i) Activity:

Competency 2– Engage Diversity and Difference in Practice
a. Develop and demonstrate cognitive self-awareness and affective self-regulation in response to the influence of personal biases and values in working inclusively with clients and constituencies.
i) Activity:
b. Demonstrate the meaning of trauma and responses for individuals, families, and cultural and societal groups into all levels of social work practice grounded in cultural humility.
i)  Activity:
c. Implement trauma-informed principles of care, advocating for policies and trauma-sensitive services at the individual, organizational, and societal levels that are responsive to those underrepresented and oppressed in society.
i) Activity:


Competency 3– Advance Human Rights and Social, Economic, and Environmental Justice
a. Understand and apply the intersectional knowledge between human rights frameworks and the principles of trauma-informed care with individuals, families, communities, and the workforce across micro, mezzo, and macro practice.
i) Activity:
b. Implement and encourage practices and policies that facilitate empowerment, resilience, and posttraumatic growth.
i) Activity:

Competency 4– Engage In Practice-informed Research and Research-informed Practice
a. Understand the impact of trauma on brain structures and biological processes, including impairments in memory, cognition, attachment, affect regulation, and long-term somatic responses and apply to practice.
i) Activity:
b. Understand that ongoing neurobiological maturation and neural plasticity create continuing opportunities for recovery and adaptive developmental progress and apply in practice.
i) Activity:
c. Use trauma-relevant theory and the research literature to inform and conduct scientific inquiry and trauma research.
i) Activity:

Competency 5– Engage in Policy Practice
a. Engage in the policy proposal process to amend policies across levels and fields of practice that are counter to the principles of trauma-informed practice or that retraumatize, victimize, or oppress.
i) Activity:
b. Advocate for trauma-informed policies to increase access and enhance service delivery, including self-care and other provisions for social workers affected by trauma.
i) Activity:

Competency 6– Engage with Individuals, Families, Groups, Organizations, and Communities
a. Synthesize and apply relevant theories of trauma and recovery in therapeutic relationships, organizational culture, and systems of care.
i) Activity:
b. Use a range of interventions to address underlying motivations that influence help-seeking and help-rejecting behaviors, in a variety of contexts (e.g., from micro to macro) that affect engagement.
i)   Activity:	
c. Demonstrate attention to nonverbal behaviors and cues, emotional dysregulation, and wariness of institutions that impede the establishment of a therapeutic alliance.
i) Activity:

Competency 7– Assess Individuals, Families, Groups, Organizations, and Communities
a. Assess organizational policies for their potential to strengthen trauma-informed evidence-based programs and practices and evaluate organizational readiness to engage in such change.
i) Activity:
b. Practice micro- and macro-level trauma-informed assessment skills that explore and examine the effects of all types of trauma, trauma context, and history of trauma exposure and assess for risks, strengths, protective factors, and development of trajectory.
i) Activity:

Competency 8– Intervene with Individuals, Families, Groups, Organizations, and Communities 
a. Use strategies to establish a sense of safety, identification of strengths and resiliency for a collaborative therapeutic relationship.
i) Activity:
b. Critically select and implement developmentally and culturally appropriate trauma-informed evidence-informed interventions in conjunction with practitioner expertise and client preferences to address the adverse consequences of trauma.
i) Activity:
c. Advocate for the advancement of trauma-informed organizational systems of care.
i) Activity:

Competency 9– Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities
a. Recognize and practice the key characteristics of a trauma-informed organization.
i) Activity:
b. Systematically evaluate processes and outcomes related to trauma-informed practice.
i)   Activity:
c. Apply assessment and evaluation measures when working with diverse client systems.
i) Activity:
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